
Pulaski Electric System 

Operating Policy Number:   POL 7.9.60 

Policy Title:  COVID 19 Response 

Scope:   All Employees, Customers, Visitors 

Policy Statement:  PES is committed to providing a safe and healthy workplace for all our 

employees, customers and visitors. PES has a responsibility to the community we serve to 

provide reliable, quality, competitive, and affordable services.  

Policy: 

A. Customers/Visitors 

1. Masks will be made available to customers/visitors.  

 

B. Contact Tracing for employees 

1. To assist PES in doing our own contact tracing, each employee has a duty to 

report immediately to Human Resources if you:   

a. Have had Close Contact with someone who tested positive for COVID-
19; 

b. Have tested positive COVID-19. 
2. Close Contact means within 6 feet for 15 or more minutes. 

 

C. Exposure for employees 

1. Quarantine if you have been in close contact (within 6 feet of someone for a 

cumulative total of 15 minutes or more over a 24-hour period) with someone 

who has COVID-19, 

a.  If you are up to date on COVID-19 vaccinations:  

1. No need to stay at home unless you develop symptoms. 

2. Get tested 5 days after exposure, even if they don’t have 

symptoms 

3. PES recommends the employee wear a well-fitting mask 

indoors in public for 10 days following exposure. 

b. If you are not up to date on COVID-19 vaccinations:  

1. Stay home and Quarantine for at least 5 days after your last 

contact with a person who has COVID-19. 

2. Get tested 5 days after exposure, even if they don’t have 

symptoms 

3. PES recommends the employee wear a well-fitting mask 

indoors in public for 10 days following exposure. 



c. If you were exposed and had confirmed COVID-19 within the past 90 

days (you tested positive using a viral test): 

1. No need to stay at home unless you develop symptoms. 

2. PES recommends the employee wear a well-fitting mask 

indoors in public for 10 days following exposure. 

 

2. Isolate if you are sick or test positive for COVID-19 

a. If you tested positive for COVID-19 or have symptoms, regardless of 

vaccination status: 

1. Stay home for 5 days and isolate from others in your home. 

2. CDC recommends wearing a well-fitting mask if you must be 

around others in your home. 

3. End isolation if you had symptoms, after 5 days if you are 

fever-free for 24 hours (without the use of fever-reducing 

medications) and your symptoms are improving 

4. End isolation if you did not have symptoms, after 5 days after 

your positive test 

5. If you got very sick from COVID-19 or have a weakened 

immune system, isolate for at least 10 days and consult your 

doctor. 

6. PES recommends the employee wear a well-fitting mask 

indoors in public for 10 days following exposure. 

 

3. Refer to the CDC COVID 19 website for signs and symptoms of COVID 19 

https://www.cdc.gov/coronavirus/2019-ncov/hcp/clinical-care-quick-

reference.  

 

D. Employee Workspace 

1. Physical distancing for unvaccinated and otherwise at-risk workers must be 

maintained in all communal work areas. A key way to protect unvaccinated 

or otherwise at-risk workers is to physically distance them from other 

unvaccinated or otherwise at-risk people (workers or customers) – generally 

at least 6 feet of distance is recommended, although this is not a guarantee 

of safety, especially in enclosed or poorly ventilated spaces. 

 

2. At fixed workstations where unvaccinated or otherwise at-risk employees are 

not able to remain at least 6 feet away from other people, transparent 

shields or other solid barriers (e.g., fire resistant plastic sheeting or flexible 

strip curtains) can separate these workers from other people. Barriers should 

block face-to-face pathways between individuals in order to prevent direct 

transmission of respiratory droplets, and any openings should be placed at 

https://www.cdc.gov/coronavirus/2019-ncov/hcp/clinical-care-quick-reference
https://www.cdc.gov/coronavirus/2019-ncov/hcp/clinical-care-quick-reference


the bottom and made as small as possible. The posture (sitting or standing) 

of users and the safety of the work environment should be considered when 

designing and installing barriers, as should the need for enhanced 

ventilation. 

 

3. Employees will be provided face coverings or surgical masks, unless their 

work task requires a respirator or other PPE.  

 

4. PES will maintain the ventilation system in accordance with the 

manufacturer’s instructions.  

 

5. PES will perform routine cleaning and disinfection. If someone in the facility 

within 24 hours is suspected of having or confirmed to have COVID-19, the 

CDC Cleaning and disinfection recommendations will be followed. 

https://www.cdc.gov/coronavirus/2019ncov/community/organizations/clea

ning-disinfection.html 

 

E. Paid Time Off 

1. If exposure or illness occurs outside the workplace, the employee will be 

required to utilize PTO for any hours they are unable to work from home.  

 

2. If exposure or illness is proven to have occurred at work, the COVID test and 

related time from work will be reimbursed by PES. Workers compensation 

administrator will be notified.  The employee is expected to perform work 

from home, if without symptoms and if work is available. 

Responsible Office(s):  Chief Human Resources Officer 

 

Effective Date:   May 24, 2022 
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